Leominster Credit Union

Application for Employment

Qualified applicants for employment are considered without regard to race, color, religion, sex, sexual orientation, national origin, ancestry,
citizenship, age, physical or mental disability, veteran/reserve/national guard or any other similarly protected characteristic.

Date:
Name:
First Middle Last
Address:
Street City State Zip
Phone#: Altemate Phone #:

Referral Source:  [JAdverisement [ FriendRelative [0 LCUEmployee 0O Wak-n [0 LCUWebsite [ Other

What type of work are you seeking? [ Fulime 0 Parttime Other

Apart from religious observances, are you able to work:
0 Monday [ Tuesday [ Wednesday [IThursday [0 Thursdayevening [Fiday [ Saturday moming

Canyou travel as required by yourjob? [ Yes [ No

Have you ever been employed by LCU? [ Yes 1 No Ifso,when?

Are you legally authorized to work in the United States? ] Yes [ No

If employed and you are under 18, can you fumishawork permit? [1 Yes [ No

Educational Background

Check highest level of education completed:

[0 Cumrently in high school

[ High School graduate/GED awarded
] Some College/No Degree Awarded
[0 Associates Degree Awarded

0 BS/BA Awarded

] Advanced/Graduate Degree Awarded

Number of years Attended
Name of College
Name of College
Name of College

Describe any specialized licenses, certifications, qualifications, training, skills, education, etc:

Personal References

Other than family members or previous employers:

Name: Phone #
Address:
Name: Phone #
Address:

LCU IS AN EQUAL OPPORTUNITY EMPLOYER




Employment Experience

Please complete in full. 'You may include any verified work performed on a volunteer basis.

Current/Most Recent Employer  May we contact this employer? [0 Yes [ No

Company Name Phone #
Address

Position Title Hourly Rate/Salary
Employed FROM TO Reason for Leaving

Supervisor

Previous Employers
Company Name Phone #

Address

Position Title Hourly Rate/Salary

Employed FROM TO Reason for Leaving

Supervisor

Company Name Phone #
Address

Position Title Hourly Rate/Salary

Employed FROM TO Reason for Leaving

Supervisor

Company Name Phone #

Address

Position Title Hourly Rate/Salary

Employed FROM TO Reason for Leaving

Supervisor

Applicants having a sealed conviction record on file with the Commission of Probation may answer “no record” to the following questions:

Within the past 5 years have you been convicted of a misdemeanor? (Applicants may answer “no” with respect to a first conviction for drunkenness, simple assault,
speeding, minor traffic violations, affray or disturbances of the peace) OYes 0ONo
If yes, please explain

Have you ever been convicted of a felony? TOYes O No If yes, please explain

To the best of my knowledge, the information contained on this application is true. | authorize Leominster Credit Union (LCU) to investigate my past employment,
education and activates and | release from all liability all persons, companies and corporations supplying such information. | release LCU from any and all liability
resulting from the verification of such information. | understand that false answers, statements or significant omissions made by me on this application and
supporting documentioan may result in denial or employment or discharge.

| authorize LCU to obtain a credit report on me to establish eligibility for employment and continued employment. | understand that | have a right to obtain the name
and address of the agency supplying the report upon request.

| understand that nothing obtained in this application or in any part of an interview is intended to create a contract between me and LCU for either employment of the
provision of any benefits; | further understand that if an employment relationship subsequently is established, | will have the right to terminate my employment at any
time, with or without notice and with or without cause. And LCU will have the similar right. In addition, understand that no promise, representation or agreement
contrary to the foregoing is binding on LCU.

It is unlawful in Massachusetts to require or administer a lie detector test as a condition of employment or continues employment. An employer who violates this law
shall be subject to criminal penalties and civil liability. Applications are considered active for 3 months. After 3 months, a new application must be filed to be
considered for employment.

Applicant’s Signature Date




